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Effect of Job Stress on Job Satisfaction of Flight Instructors

at Aviation Training Centers

Yeonsung Kim', Moojin Kwon", Jang Ryong Lee™

ABSTRACT

Flight instructors at aviation training centers are exposed to various stresses, such as
stress caused by special work environments, stress caused by working conditions, and
stress related to uncertain future airline employment. These stresses are expected to not
only affect flight safety, but also adversely affect the job satisfaction of flight instructors,
and consequently negatively affect the performance of high-quality flight education.
Therefore, this study was conducted to understand the effects of these stresses on the job
satisfaction of flight instructors by examining the stress experienced by flight instructors
in flight, psychological, and physical aspects based on the results of previous studies on
stress. To the end, this study conducted a survey of flight instructors belonging to aviation
training centers, and as a result of analyzing the collected data, it was confirmed that the
physical stress of flight instructors had a significant negative effect on their job satis-

faction.
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Table 1. Requirements for obtaining qualification for aviation workers

o H[g /ot 27417k ol

. H]3H A7} / Sh A7+
ke m s |8 40K / Sk 180412

1741 ol

3y 50412 / Bk} 70417k

A715%

(BIBAES. o2 A ofelusAE 10A1KF E3)

NG EE AUG 2FA
A% 2

H]8) 2004
Ao 25 A2z |0 20

4
B 23 o4 HF 150412

A7NE AAZE
(1841 ©14)

ZENL - 8|3y A|ZF oA / &l A7t o)A A7|8]3) WLA|7F [N
29D A oy OVE T 1B SWGLIE B | qarg 24 A5 4
}—%—ﬂ% 3l = (0] =4 Z = o = Y,
=m(419)) - 5@ 500413t oV HEFUSDF 2754 °o1) ZRZZIASTY &




o

332909 AEEL7|R HRmpo] ATAdAT ATuEe] UAE 9% 107

Table 2. Types and validity of aviation physical
examination certificates

Table 3. Status of obtaining qualification for do-
mestic aviation workers
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Table 5. Operational definition
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Table 9. Results of multiple regression analysis of job satisfaction
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